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WorkSource is a partnership

of organizations dedicated to
developing a workforce with the
skills your business needs. We
strive to promote business results,
individual success and economic
growth in our communities.

Our business solutions professionals can help
you make the connections you need to grow
and sustain your business, including:

Workforce planning.

Labor market data and forecasts.
Online recruitment tools.

Staffing resources.

Tax incentives.

Worker training.

Layoff aversion and/or assistance.

The WorkSource network of service providers
includes local workforce councils, state and
local agencies, training providers and others.
The services are free thanks to our careful
stewardship of public funding and

leveraged resources.

Listen. Learn. Respond. Recruit. Retain. Resolve.

We listen to understand you, your business WorkSource provides tools and resources to
and its needs. Then, we provide solutions to help manage your business’ talent needs.

help you recruit and retain the right talent.
WorkSourceWA.com
WorkSourceWA.com is the state’s award-winning

Whether you need to hire new employees job board. It provides free job postings and

or grow the skills of your current staff, proven technology to find talent more easily.
WorkSource can he|p. WorkSourceWA.com also offers the largest
talent database in the state and other
resources helpful to your business.

Personalized support

While support for most recruitment websites ends at the keyboard,
WorkSource business solutions professionals can provide additional
staffing assistance.

We can help you:
* Craft job postings for improved results.

* Convene job candidates through
job fairs and hiring events.

* Establish market-competitive wage rates
to atftract and retain talent.

* |dentify possible tax credi’rs)

N
e Grow skilled workers with

apprenticeships, internships
and training options.
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Die cut slits for Business Card.
Please insure they are positioned exeact
and will clear text on back side of inside
left panel. (Text is at bottom of Inside right
panel - titled “Recruit. Retain. Resolve”).
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